Section 6 — Officers

Staffing

6.1 The CJC will make arrangements in relation to staffing as are necessary for the
proper discharge of its functions. Provisions in the Establishing Regulations apply
to the CJC’s arrangements for staffing.

Duty to Appoint Chief Executive Officer

6.2 The CJC will appoint a Chief Executive Officer for such period as it considers
appropriate.

6.3 The Chief Executive Officer must:

6.3.1 Keep review of how the CJC exercises its different functions, the CJC’s
arrangements and staffing matters, and

6.3.2 where appropriate to do so, make a report to the CJC setting out the Chief
Executive’s proposals in respect of any of those matters.

6.4 Provisions in the Establishing Regulations in relation to the direct employment of a
Chief Executive officer will apply.

Duty to Appoint Chief Finance Officer and Reporting Functions

6.5 The CJC will appoint a Chief Finance Officer under Section 151 of the Local
Government Act 1972 for such period as it considers appropriate.

6.6 The CJC's Chief Finance Officer will have the same duties and obligations for the
CJC as a local authority’s Chief Finance Officer for their authority and shall have
the reporting duties under Section 114 of the Local Government Finance Act 1988.

Designation and Reports of Monitoring Officer

6.7 The CJC must designate a Monitoring Officer under section 5 of the Local
Government and Housing Act 1989, for such period as it considers appropriate,
who will not be the same individual as the CJC’s Chief Executive Officer or Chief
Finance Officer.

6.8 The CJC's Monitoring Officer will have the same duties and obligations for the
CJC as a local authority’s Monitoring Officer for their authority together with
support and advice functions in relation to CJC and sub-committee meetings and
their members as set out in Regulation 8 of the Corporate Joint Committees
(General) (No 2) (Wales) Regulations 2021
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